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An Invitation to Apply
Director of
Student Services

This is a Superintendent’s cabinet level position.
The District is seeking an educational leader
to direct a comprehensive and effective Student Services
program to ensure that all students succeed.

COMPENSATION
= 2021-2022 Salary $110,010-$123,725

APPLICATION PROCESS
= Applications are accepted through

Roseburg’s Private Label Talent Ed = 12 month Contract
Recruit & Hire website. * Position Begins July 1, 2021
A link to this site is located on the = Benefit Package (medical, vision,
District’s website at dental, life, disability, and district-

www.rosebure.k12.or.us. . . ) .
o paid retitement fund contribution)

Application Deadline: June 25, 2021

For more information contact:

Tracy Powell
Human Resources
Roseburg Public Schools
1419 NW Valley View Dr.
Roseburg, OR 97471
541-440-4010 or
tdpowell@roseburg.k12.or.us

CHECK US OUT! YOU’LL LOVE IT HERE:
WWW.EXPERIENCEROSEBURG.COM



THE AREA
The North Umpqua River, which novelist Zane Grey called the most beautiful river in the world, as well as the South
Umpqua River, winds through this family-centric community. Located centrally to the Oregon Coast, Crater Lake

National Park, and the City of Eugene, Roseburg is home to an historic downtown, a museum of natural history, the
Umpqua Valley Arts Center, the Festival of Lights, Wildlife Safari, and Music on the Half Shell.

THE DISTRICT
Roseburg Public Schools serves over 6000 students on 13 campuses: 1 high school (9-12), 1 charter high school,

1 alternative high school, 2 middle schools (6-8), and 8 elementary schools (K-5). Committed to excellence in every
aspect of its operation, the district has gained a reputation as a school system dedicated to achieving high standards for
all students. The community is supportive of our local schools with many employers and service groups encouraging
and facilitating volunteerism in our schools.

DESIRED QUALITIES & QUALIFICATIONS

e Master’s Degree in Education or related field

e Oregon Administrator’s License

e Academic background in special education law, school law, evaluation of staff, effective staff
development, curriculum and instruction assessment, and behavior management.

e Minimum of five years experience in an educational setting or environment.

e Minimum of five years successful administrative experience (school or district level).




